Job Description

e |D-CD-001 [TTTTTITTTTITTIIIIIIT]

e |D-CD-002 [MTTTTITITITITTIITITT

 |D-CD-003 [TTTTTITTITIITIT]

e |D-CD-004 [TTTTTIITIIIIII

e |D-CD-005 [MTTTTTITTITTITIITITTITITTIT]

« ]D-CD-006 [TTTTTTITITITITIIT]




JD-CD-001
i ddddddddddddds
2700?7777

(IITITITIT ( (T I ( Financial Manager
oo ) I - 11110 )
(I
(1 HRNRNREN 1 (11111
(III111T
(IO I I G5
m (I n
T ITOTTId (Job Purpose)

1. I O O
(LTI

2. [TOTOTOTO T TIOTIIT INRNRRNRRNRND
T T I T T T T T T T

3. MMM
T T T T T T T T T T T I

IO
IO (Key Responsibilities)
I / I T
I (11 I
(Key Responsibilities and (Key Objectives) (Performance Indicators)

Activities)



1.
HERNRRNRRNARNRRNNE
(LTI

2.
(LTI
(LTI

3.
(I
(LTI

- T
IRIRNRRRRNRNRNRNRD
(T
(LITTITIT]
(LTI
IRNRNRRNNRRNRNRNRY
(I

- T
(T T
(LTI
(T
(T T IITIITT
(LTI
(I

(T T
(TIITTI T TITIITT
(T
I
(T
(T T IITIITT
(LTI
(I

(I
NI
(T
(T T
(LTI
(1T
I
INRRRRNNRERN

(T T
(T T
IRIRNRNNRNRNRNRERD
(I
(T
(T T IITIITT
(LTI
IRNRNRRNNRRNRNRNRY
NERRRNNRRNNERNNN
(T T
(TIITTI T TITIITT
IRIRNRNNRNRNRNRERD
0

HERNNRNNRNNRNERNNE
I
(11

IRNRNRNRRNRNRNRERY
I TITTITT
T
I T
0 [T

I
I
HERNNRNNANRRNERNNE
IRNRNRNRRNRNRNRERY
I TITTITT
T
o

I T
ENRRNNNRRNEN
I T
T
(LTI
10

I T
(T
I

T
I T
HERNNRNNANNRNERNIE




4.
HERNRRNRRNARNRRNNE
(I

5.
(LTI
(LTI
(LTI

6.
(LTI
(LTI
IRNNNNRNRNRNRERERD
o

7.

(LTI
(LTI
0 OO

- T
HERNNRNNRNRRNRRNIN
NNRRRNNRRNNNRRRN
(T
(T T IITIITT
(LTI
1o

(I
(LT1T]
(T
(T T
(1

(LT T
11110 KPI
(T
(TIITII T
o
I
(T
(T T
o

(TIITIIT T
(LTI
IRNRNRRNNRRNRNRNRY
(T
(T T
ani
HERNNRNNRNRRNRRNIN
Enany
(T
(T T IITIITT
(LITTITITTT]
(I

(I
(LIITIITITT
(T

KPI

I T

110
(T

0 0o OO

(I
(I
0 [T

2227222272222722222222222222?2227?

/OO

HERNNRNNRNNRNERNNE
I
I
(11

I T
T
I T
(IERRRNNERRRN

T T T
HERNNRNNANNRNNRNEE

(1T 3011 I
5% [T

T
HERNNRNNANRRNERNNE
(I
I
(T

I T
(T

I T
T
T T T

T T
T
(11

(Major Challenges)


https://km.nopadol.com/books/credit-fQb/chapter/wi-C62

1. M T T

2. MM

3. M O T

4.

O O O T
(LTI

5. MMM T T

6. T

7. T (LTI
(T T I

ERENNRRRRRNNRRRRRNNRRRRENNENE (Subordinate’ s
Responsibilities)

(I (Position) (I (LTI (Job
Scopes)

(LTI
(COTTITTTTITIT
(LTI
(I
(LTI
(LTI
0

(LTI
(LTI
(LTI
(1T

H NN RFE U R R e

n 15

T (Working Relationship)

1110 jannnnnny (@ 7/ I (ITI1T]
oo ) (Tasks) (Frequency)
(Organization/Business Unit)

1. T (T T IITIITT (1
(T

2. [T INRRRRNNRERN (1111
T
(T

3. [ (T T NERRNRRNNRENN
(TIITTI T TITIITT
(LTI

4. [N (T - (o
[T
(I




5. (I I (1111
HERNRRNRRNARNRRNNE HERNNRNNRNRRNRRNIN
[ NI ([T

(LTI

(T T IITIITT

(LITTITITTT]

IRNRNRRNNRRNRNRNRY

(LTI

6. (111110 (I (11
(T
o

7. [T HERNNRNNRNRRNRRNIN (I
(11

8. [T HERNNRNRRNNRNRRNIE LTI
o

HINRRRNNNNRRRNNNNREDND (Job Specifications)

o [T I T I T T T T

(T
I (Education Background)
o (TITTTTTTTTTITITTTITTTTTITIT] (LIITIT]
(ITIITIITTIT]
ERRENRRNNANNRNNRRRNRRNRANN] (Key Competencies)

o [IIITTTITITITTT] -
O T I T T

o [(IITTTIITITITIITITI
o [IITTTITITIITITIITIT I T ITIIqIqaaT]

(IITTITT] [ITTITITT] (LTI
(Prepare By) (Approved By) (Acknowledged By)






JD-CD-002
el dddddddddddddds

(I (I ERRNRRNNRNN ( Credit Section Manager
am ) (11T (11T )
[ (I - (m (I
(111
(I (I (IRRNRRNRRNNE G5
M NRNEENN I
(1110
T T T ] (Job Purpose)

1. A OO

2. T A A T
(ANRRRRNNERERY

3. M T

4. MMM

5. 1M Back order [T Pass [T1T7 I
SPO
6. OO T
7. I /IO /
O O I
8. [MIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIITITIIITITITIT /
(I /M
9. M1 /T /1
O O O A T
10. M1 Owner T /OO
TTTITTIITIITTIId (Key Responsibilities)
I / (ERNNRNRRNRRNRNNANN RERRRRRNRRRNRRNENE
EERRRRRNARN 1o NERRREERN

(Key Responsibilities and Activities) (Key Objectives) (Performance Indicators)



1. 11 [T

(LTI
(LTI
(LTI

- T
o (OIIn
INERRRNERERN
SO
(LTI
IRNRNRRNNRRNRNRNRY
(T
(T T
(T T
HERNNRNRRNNRNRRNIE
(LTI

(T
(T
(TIITII T
(I
(T

(LTI
(LT T
(T
(T T
(TIITII T
HERNNRNNRNRRNRRNIN
I
(T
(LTI

IRNRNRRNNRRNRNRNRY
(T
(1T

(00 Back order) [ITIII1T
Pass [T11 [T

(TIITTI T TITIITT
HERNNRNRRNNRNRRNIE
(T
(I

IRIRNRNRNRRNRNRERD
(T
(T T
NERRNNNRRNRERRRN

KPI

T T T
HERNNRNNANNRNERNIE
1

I
I T
IRNRNRNRRRRNRNRNRY
(T



https://book.nopadol.com/books/credit-fQb/page/wi-cd-009
https://book.nopadol.com/books/credit-fQb/page/wi-cd-009
https://book.nopadol.com/books/credit-fQb/page/wi-cd-009
https://book.nopadol.com/books/credit-fQb/page/wi-cd-010-pqv
https://book.nopadol.com/books/credit-fQb/page/wi-cd-010-pqv
https://book.nopadol.com/books/credit-fQb/page/wi-cd-010-pqv
https://book.nopadol.com/books/credit-fQb/page/wi-cd-010-pqv
https://book.nopadol.com/books/credit-fQb/page/wi-cd-010-pqv

2. I
(LTI
(LTI
(I
(T

3.
(I
(LTI
HERNRRNRRNARNRRNNE
(ANRRRRNNERRRN

T

IRIRNRRRRNRNRNRNRD
(T
(T T IITIITT
(LTI
IRNRNRRNNRRNRNRNRY
o

(T T

M 301n ST

IRIRNRNNRNRNRNRERD

NI 2@ .

(T
(T T IITIITT
(LITTITITTT]

IIID (PCD.../WL...)

(I
(T
NERRNNNRRNNERRNN
(LTI
IRNRNRNNRRRNRNRERD
(LTI

(T T
(T T
IRIRNRRRRNRNRNRNRD
(LTI

(T T IITIITT
NENRNNNRRNRERRRN
IRNRNRRNNRRNRNRNRY

o [T

amm O

IRIRNRNNRNRNRNRERD

0

HEANNANNANNRNENNE
HERNNRNNRNNRNERNNE
o

I T
I
I T
T
HERNNRNNANNRNANNIE
HERNNRNNANNRNNRNEE
(LTI

I T
T
(LTI

HERNNRNNRNNRNERNNE
I




- QT
HERNRRNRRNARNRRNNE
(I
(LTI
(LTI
IRNNNNRNRNRNRERERD
(LTI
(I
(LITTITITTT]
giiiinnnnNnanEnnnEd
(LTI
(LTI
(LTI

(LITTITTITTT]
(LITTITTITTT]

(Key Responsibilities and Activities)

4.
HERNRRNRRNARNRRNNE
(LTI
(LTI
INNRRNNEREREED

5.
(LTI
HERNRRNRRNARNRNNNE
(LTI

-1
(LTI
IRNRNRRNNRRNRNRNRY
(T
(T T
(T T
(T

1
(Key Objectives)

HERNNRNNRNRRNRRNIN
(11

(LTI
IRNRNRRNNRRNRNRNRY
(T
0

HERNNRNNRNRRNRRNIN
(T
(LTI

(TIITTI T TITIITT
HERNNRNRRNNRNRRNIE
0

(LTI
IRNRNRRNNRRNRNRNRY
(T
(T T
(LTI

I
(T
(T T IITIITT
(LITTITITTT]
(T
(LTI

(T T
M )T

T
(LTI

(Performance Indicators)

HEANNANNANNRNENNE
HERNNRNNRNNRNERNNE
o

TTITTII] Ebook

T
10



https://book.nopadol.com/books/credit-fQb/page/wi-cd-001-sys9
https://book.nopadol.com/books/credit-fQb/page/wi-cd-001-sys9
https://book.nopadol.com/books/credit-fQb/page/wi-cd-001-sys9
https://book.nopadol.com/books/credit-fQb/page/wi-cd-001-sys9
https://book.nopadol.com/shelves
https://book.nopadol.com/shelves
https://book.nopadol.com/shelves
https://book.nopadol.com/shelves

6.

ERRRRRRRRNRRRRREED O 1110
(1111 I I
7. - (I I
EERRRRRRRRRRRRRRED EERNNNNNNNNY O
ERRRRRRRRRRRRRRRED O M
RRRRRRRRRRRRRRNED O
RRRRRRRRRRRRRREED O
110 O
O
O
(11
O
T
?7?77?7?7?272727?2?7????22°7°27°27272727°27°27?7?7?7
(T /I /OITIIIIIIT] (Major Challenges)
1. MO T
2. MM
3. MMM I I O
4, MMM IO OO i
RRRRRRRRRRRRRRRRRNEED
[INRRRRRRNRRRNRNRRRRRRRRR] (Subordinate's
Responsibilities)
(1111 (Position) I (Job Scope)
EERNNNNNNNNNNEN MM O I
ERRRRRRRRRRRRRRRRRRRRRRRRRNEE)
MO T
(EINRNARNANNRNNRNNRNNRNNEND
IITIIIIT]
RRRRRRRRRRRRRRRRRRRRRRNEEE 111
I
EERRRRNRNNRNNNN 1o /I /
I
MO I
I
(IO (Financial Responsibilities/Authorization)


https://km.nopadol.com/books/credit-fQb/chapter/wi-C62

(T (Item)

IIIIIIIIIII0 (Amount/Authorized level)

T HENNRNRNRNERN I
(Own Decision) (Consulted by Superior) 1111
(Superior Approval)

I / / /

(1111

I /

I

I / /

I

I

(1111

I /

(I

ENRRNRRNANRNRRNRARRANN (Working Relationship)

(I EERRRNRRRRNRRRRNED (I
I 0
0

1. (IO ) 1110

I I

I I

2. [T EERRRRNRRRNRRRRNED (I
T

3. 11 AERRRRRRRRNRRRRNED IR RRRRNNNEN
I

4. [I1111 (I , 111
T
I

5. I [ERERNRNNRNRNRNEN HERERNRNRRERN
I
m

6. T I

I I

HRNRRNRN M OO
O
(ITII1]

(T (Job Specifications)

(TIIIIIIII (Education Background)



NRRRRNNNRRNEN (LTI [T

T T (T )
(LTITIIITTIT] aniinnnnnnnnnnnnnn /I
(Certification/Licensing)
(TTITIIIIITIIIO (Professional Experiences)
1. MMM [ITIIT] (T 5
2. T T
T T T A A A AT AT T
(LIITITITIT 3@
T T I T (Competencies)
(11111 11 I
(Knowledge) (Skills) 00 /OOIIIIm
(Mental Abilities/Personalities)
1. HERNRRNRRNRRNRRNEN (I
I T I (I
(LTI [HRNRNRN (I Office (1
IRERNNNNNNRNRNEND 11111 (I
(I
[T 0 (Others)
- I [NERERERRNRNRNRNRNRRRNRRRRRRRRRREE] 1
(IITT1
- T T T
- T T
[HRNRNREN [IIIITIIT] I
(Prepare By) (Approved By) (Acknowledged By)
(e ) (e ) (e )
IO ceeeeeen YA A OO e A A IO e Y Y



JD-CD-003 ?7?7°?27°?27°0772727°077°27°27077

(LITTITTITTT] ( (T EERRRNRRERN ( Credit Staff
ao ) m 11 )

m (LTI 1T (I
(LTI (I NENRRNRNRRNN G3

m (111 i

AERRNNNNRRRRRRRRNRRRENENN (Job Purpose)

o [T T I T I T I T I I TIITIITT
o [T T T T T T T T T T T T T I

INRNRNNRNRNN (T
IO (Key Responsibilities)
(T / IRRNRNNRNRRRRNNRN (I
[IRNRRNRNERN (11T (T
(Key Responsibilities and (Key Objectives) (Performance Indicators)
Activities)
(I - T
T 1
T T
HERNNRNNRNRRNRNNEN (LTI
T I
(LTI e [ITITITTITIIT]
) (10
I IO
T IO
T IO
(LITTITTITT (1
ERRNRNNRNRNERN
(I (
T

M )T



(LTI
HERNRRNRRNARNRRNNE
o

(T
HERNRRNRRNARNRNNNE
(LTI
(LTI
(LITTITTITTT]

(LITTITTTTT]
(LTI

(Key Responsibilities and Activities)

(LTI
(LTI
INRRRRNRERRN

(T T
HERNNRNNRNRRNRRNIN
(T
(T
(LTI
IRNRNRRNNRRNRNRNRY
(T
(LTI

(TIITTI T TITIITT
HERNNRNRRNNRNRRNIE
(LTI
(T
(LITTITTITTT]
(LTI
NRRRNRRRRRN
(LTI
(LTI
(TIITTI T TITIITT
HERNNRNRRNRRNRRNIE
I
0.

(T T IITIITT
o,
IRIRNRNRNRRNRNRERD
(LTI

(T T
(I )
(T

1
(Key Objectives)

(T T IITIITT
(LTI
IRNRNRRNNRRNRNRNRY
(T
(T T

[TTTTTT] Ebook

T T T
HERNNRNNANNRNERNIE
T
I
I T
IRNRNRNRRRRNRNRNRY
(T

T
(LTI

(Performance Indicators)

I
HERNNRNNRNRNERNDE
IRNRNRNRRNRNRNRERY
(1111



https://book.nopadol.com/books/credit-fQb/page/wi-cd-001-sys9
https://book.nopadol.com/books/credit-fQb/page/wi-cd-001-sys9
https://book.nopadol.com/books/credit-fQb/page/wi-cd-001-sys9
https://book.nopadol.com/books/credit-fQb/page/wi-cd-001-sys9
https://book.nopadol.com/shelves
https://book.nopadol.com/shelves
https://book.nopadol.com/shelves
https://book.nopadol.com/shelves

NERRRNNERRRNRRERN

ARRRRRRRNRRRNNNNEN mm  / (IO
MO ERRRRRRRRRRRRRREEE RRRRRRRRRRRRRRRNE
OTTTITTITITTTIIT OTTTTTTTTITTTIT
ERRRRRRRRRRRRNNNNE JQ————
NERRRRRRRRRRRRRNEN
RRRRRRRRRRRRRREEN o/
TITITTT IO
- T R ——
ERRRRNRRRNRRRNREED
[ Add-on [TTTTTITITTT
ERRRRRRRRRRRRNREED I
ERRRRRRRRRRRRNNNNE
0 0o
AERRRRRRNRRRNNRNEN - -
111 T T
OTTTTTTTT OTTITITTIITTTT
ERRRRRRRRRRRRNREED O
(110 ERRRNRRRNRRRNNNNE
NRRRRRRNRNRRNRRREN EERRERRRNN
amn

T
T T T
HERNNRNNANNRNNNNEE
(NERRRRNERRRN

(TIITTI T TITIITT
HERNNRNRRNRRNRRNIE
INIRRRNNERRNEEN
(T
(T T IITIITT
(I
IRIRNRNRNRRNRNRERD
(11

PPV ??2?????2???2?7??7?7

[LITITTIIITI /I /I (Major Challenges)
1. T

RRRRNNNNNNN N NONNNAR R NN AN RN NNAN AN AN NnNanannnnananing

INRNRRNRNERN

2. MO ARNRNRNRNRNRNRNRNN

3. M I

4. IO T OO
(T T T T I T T T
5. MMM T

T T (Subordinate's
Responsibilities)
11111 (Position) (IO (Job Scope)


https://book.nopadol.com/books/credit-fQb/page/wi-cd-009
https://book.nopadol.com/books/credit-fQb/page/wi-cd-009
https://book.nopadol.com/books/credit-fQb/page/wi-cd-009
https://book.nopadol.com/books/credit-fQb/page/wi-cd-010-pqv
https://book.nopadol.com/books/credit-fQb/page/wi-cd-010-pqv
https://book.nopadol.com/books/credit-fQb/page/wi-cd-010-pqv
https://book.nopadol.com/books/credit-fQb/page/wi-cd-010-pqv
https://book.nopadol.com/books/credit-fQb/page/wi-cd-010-pqv
https://km.nopadol.com/books/credit-fQb/chapter/wi-C62

(T (Financial Responsibilities/Authorization)

11 (Item) IO (Amount/Authorized level)
I T I
a 0 (IIITTT
(Own Decision) (Consulted by (Superior Approval)
Superior)
ARENNRERRRNNRRRRNNRRRRENNEE (Working Relationship)
[IIIIIT] / INERNRNNNNNNRNENE (LTI
[HRNRNRNRNRRNNNRNE 1
M
(IO (I (1110 T
(I
(I T 111 1
(LTI (I
(ITITITIT (IITIITTIT ) (1110 1
IRNRENEN (I
IRERNRNNNNRNENEN [T 1111 1
T (I
0
(IITTTTT I 11110
(111 T (I
T
M
T (I

1 » LTI

(T T (Job Specifications)
(I (Education Background)
(I

(T (Professional Experiences)




(T 2

ERENNNRRRRNNRRRRENNNEE (Competencies)
(1111 11 (T
(Knowledge) (Skills) 11 /IO
(Mental Abilities/Personalities)
(IO EENNNRRRNNNNNNNENE (I
(T M O MS Office [I11 1111 111117
i [ENNINNRANNNNNNNANE
(IO (I
(LIITTTITI -[IIT110 (I
(1
I 11
IRNRNRNN
I
(I
(1110
BNRRRRRRRNNE 0 (Others)
I T T T
ENNNNRRARNNNNRRRARRNNNNEED]
(I (IIIITTIIT] (T
(Prepare By) (Approved By) (Acknowledged By)
(e ) (e ) (e )



JD-CD-004 ?7?7°2727077272707727°27077

(LITTITTITTT] ( (T EERRRNRRERN ( Collection Staff
ao ) m 11 )

m (LTI 1T (I
(LTI (I NENRRNRNRRNN G2

m (111 i

AERRNNNNRRRRRRRRNRRRENENN (Job Purpose)

e 11111 /I
(T T T T T T T T I
o T T T T T T T I

IO (Key Responsibilities)
(T / IRRNRNNRNRRRRNNRN (I
[IRNRRNRNERN 11T (T
(Key Responsibilities and (Key Objectives) (Performance Indicators)
Activities)

T T T

(11 T LTI
(1110 (I T
HERNNRNNRNRRNRNNEN HERNNRNNANNRNERNEE
T 1
T
(1111

(T /111 (IIIITTTT T
LTI (I
T T
(LTI (111

UTTITTITITTIITTITd - LTI

(I T UTIITTTIITITITTT
HERNNRNNRNRRNRRNEN a
(1

(TIITTI T TITIITT
HERNNRNRRNNRNRRNIE
INERRRNNRERN

(T T IITIITT
(LTI
(LTI




(LTI
(LTI
(1

(LTI
(LTI

(Key Responsibilities and Activities)

IRNNNNRNRNRNRERERD
(LTI
(LTI

(LTI
(LITTITTITTT]

(T T
(T /
INERRRNNNNRNED
(T
m /
(LTI
IRNRNRRNNRRNRNRNRY
INIRRRNNERRNEEN
(T T
o

(T T IITIITT
(I
INRRRRNERRRN

(T T
(TIITTI T TITIITT
HERNNRNRRNRRNRRNIE
0 (I
{10 )

1
(Key Objectives)

(T
(T T
(TIITTI T TITIITT
(LTI

- [ [T

NERRRNNNRRNN
(T T IITIITT

o O

(TIITII T
(I
m /

(T T
0

(T
(T T
i

RE...

(1111 /
HERNNRNNRNNRNERNNE
(T
I
I
HERNNRNNANRRNERNNE

o

T
I
(LTI

e F-CD-205

an

HERNNRNNANNRNNRNEE
(LTI

(Performance Indicators)

IRNRNRNRRNRNRNRERY
I TITTITT
T
(LTI

T
(11



https://book.nopadol.com/books/credit-fQb/page/wi-cd-009
https://book.nopadol.com/books/credit-fQb/page/wi-cd-009
https://book.nopadol.com/books/credit-fQb/page/wi-cd-009
https://book.nopadol.com/books/credit-fQb/page/wi-cd-010-pqv
https://book.nopadol.com/books/credit-fQb/page/wi-cd-010-pqv
https://book.nopadol.com/books/credit-fQb/page/wi-cd-010-pqv
https://book.nopadol.com/books/credit-fQb/page/wi-cd-010-pqv
https://book.nopadol.com/books/credit-fQb/page/wi-cd-010-pqv
https://book.nopadol.com/books/credit-fQb/page/f-cd-205
https://book.nopadol.com/books/credit-fQb/page/f-cd-205
https://book.nopadol.com/books/credit-fQb/page/f-cd-205
https://book.nopadol.com/books/credit-fQb/page/f-cd-205

PPPVPPVPPVPVV???????????7??2?7??7?7

[LITITTIIITI /OO /OO (Major Challenges)

1. MM I
2. MMM

3. M OO

(T T (NERRNANNANNRRNRRNRRNRRNRRNRRNDE

A, T

T IIT (Subordinate's
Responsibilities)
(1111 (Position) I (Job Scope)
T (Financial Responsibilities/Authorization)
I111 (Item) I (Amount/Authorized level)
I I I
a 0 (IIITTT
(Own Decision) (Consulted by (Superior Approval)
Superior)
(MO (Working Relationship)
[HRNRNRNN / I (1111
I M
[
(I (IITITTTTIT (1110 T
I
(T T 1110 1
(LITTTTTT (LTI
(I (IITIITTIT ) (1110 a1
IRNRNNEN (I
IO (I (1110 T
(ITTTITTITTTTI0TTd I

0


https://km.nopadol.com/books/credit-fQb/chapter/wi-C62

(LITTITIT] (LTI (1111

1110 EERRRRRRRRNRRRRNED (110 01D
(ITT111] I
I

RRNNEEN EERRRRNRRRNRRRRNED (I
1

[T (Job Specifications)

(MTTIIIIIIO (Education Background)

oo 0o

T /O] /OIIITIT]

(Certification/Licensing)

T (Professional Experiences)
ERENNNRNRRRNNNNRNREN] 1M
T (Competencies)
11111 11T I
(Knowledge) (Skills) 1 /I
(Mental Abilities/Personalities)
(I (T I
I M O MS Office [T T [ITTT11]
0 [TTTTTITTTITIIIIT
(I I
I -1 I
T
I 111]
I
HENNRNRNEN
[T
111
RRRNNNNRARIID 0 (Others)

o [T T T T
o (I
o [T




I
(Prepare By)

IIIITTIT]
(Approved By)

I
(Acknowledged By)



JD-CD-005
e dddddddddddddddddddddd

(LITTITTITTT] ( (I EERRRNERERN ( Credit Staff
ao ) (I T )
0
o (LTI 1T I
ANRRRRNNNERN (I NENRRNRNNRNN G3
m (1111 il
NENRNRRNNRRNRRNNRNNRRRNRN (Job Purpose)
L. OO OO OO O OO OO O OO OO OO /O /
(LTI (T
2.
ANRNR RN RN R NN AR R NN AR RN NAR AR RARNARANE
(I (O (O
3.
ANRRRRNNANRR R NONANAR NN RN RN N NANR AR NRNAN AR RNAnNaning
(LTI
4. [T

5. MM

LTI (Key Responsibilities)
(LTI / (I (I
(I (11 (I
(Key Responsibilities and (Key Objectives) (Performance Indicators)

Activities)



1.
HERNRRNRRNARNRRNNE

1.1

IRIRNRRRRNRNRNRNRD

HEANNANNANNRNENNE
HERNNRNNRNNRNERNNE
EERRRNNNNRN

ANRNRRNNNERN / (T

(ITITITT] / T
(LITTITTITTT] 0 O]
(LTI 1.2

ani (LTI PO

2.
(T
(I
(LTI
HERNRRNRRNARNRRNNE
(T
(LTI

(LTI
(LITTITTITTT]

(Key Responsibilities and Activities)

(TIITTI T TITIITT
IRIRNRNNRNRNRNRERD
0

1.4

(T T IITIITT
(LTI
IRIRNRNRNRRNRNRERD
(I

1.1

ao 7/

(T T
NENRNNNRRNRERRRN
o . O
1.2

(T T
(TIITII T
IRIRNRRRRNRNRNRNRD
(I
(LTI

1.3
(LTI
o

INRRRRNNRERN

1
(Key Objectives)

I T

(o [T

I TITTITT
(LTI

(Performance Indicators)



3.
HERNRRNRRNARNRRNNE
(LTI
(LTI

4. [T
(LTI
HERNRRNRRNARNRRNNE
(LTI

1.1
HERNNRNNRNRRNRRNIN
I
(LTI
(I

1.2
IRNRNRRNNRRNRNRNRY
(T
(T T
(T T
(T

1.3
(T
(T T IITIITT
(LITTITITTT]

1.4
(T
(T T
(TIITTI T TITIITT
(T

1.1
(LTI
(T

- [T
7,15,30111110
(TIITII T
(I

- I
30117

(T T
(I

(T
NERRRNRNRRNN
(TIITII T
HERNNRNNRNRRNRRNIN
1.2
(T
(TIITIIT T
(LTI
(LTI

1.3

(T T
(LTI
HERNNRNNRNRRNRRNIN
m )

1.4

(TIITIIT T
(LTI
IRNRNRRNNRRNRNRNRY
(T
(LTI

HEANNANNANNRNENNE
(LTI

T
HERNNRNNANNRNANNIE
HERNNRNNANNRNNRNEE
(NERRRRNERRRN

I



5. 1.1 HEANNANNANNRNENNE
HERNRRNRRNARNRRNNE HERNNRNNRNRRNRRNIN HERNNRNNRNNRNERNNE

(LTI I 0 [IIIrm I
(T ([T
(T T IITIITT
(LITTITITTT]
NRRRNNNRRRRERERN

(T T
(LITTITTITIT] o
(IO

(T
(T T IITIITT
(LTI
1

1.2

(T T
(TIITTI T TITIITT
HERNNRNRRNNRNRRNIE
I
(LTI

PPV ??2?????2?7??2?7?7?7?7

[LITITTITITI /OO /O (Major Challenges)
1. 1111

ANRRRRNNANRR R NONANAR NN RN RN N NANR AR NRNAN AR RNAnNaning

INRNRRNNNERN

2. M ARERNRNRNRNRNRNREN

3. MO

4. MMM

(T T T T T T T T
5. MMM T

T IIIIIIIIO (Subordinate's Responsibilities)
(11110 (Position) T (Job Scope)
ITITTTIITIII (Financial Responsibilities/Authorization)
1111 (Item) I (Amount/Authorized level)
I I I
a 0 IRRRENEN
(Own Decision) (Consulted by (Superior Approval)

Superior)


https://km.nopadol.com/books/credit-fQb/chapter/wi-C62

AERRRRNNNNRRRNNNNRRRRNNNNNE (Working Relationship)

(T / NERRNNERRNRERRRN I
I o
m
(LTI (LITTITITTT] (11 1
(I
(LTI (TIITII T (1111 rn
(LITTITIT] (I
(LITTITTTTT] (LI , (1111 T
(LTI (T
(LTI (LTI (1111 T
T (LITTITTITIIT]
0
(LTI (T (111
(111 HERNNRNNRNRRNRRNIN (LIITITTITIIT]
o
T T (LIITITTITIIT]

1 » LTI

HERNNRRRRRRRRRRRRNEND (Job Specifications)
(I (Education Background)

(T

(LTI /O] /O

(Certification/Licensing)

LTI (Professional Experiences)

(T T T 2

(TITTI T TITTITTIT] (Competencies)



I 1117 T
(Knowledge) (Skills) 110 /I
(Mental Abilities/Personalities)

(LTI (T ([T
(I MO MS Office [ITJ (I T
i HEANNANNANNRNENNE
(I (T
(LTI -1 (I
rmn
ENRERRRRRN I
(T
T
(I
T
I
[T 0 (Others)
T T

(T T I

([IITITT (I (T
(Prepare By) (Approved By) (Acknowledged By)



JD-CD-006
i dddddddddde

I ( HENNRNRNERERN I ( Cashier-credit
oo ) (I 11110 )
1 I 1 IT111]
I
T I ITITTITIIT]
m 111 I
T (Job Purpose)
T /OO T T TITIT
[TTTTITIIIITIITI (Key Responsibilities)
111111 (Key I (Key T
Responsibilities) Activities) I
m
UTTTTITIITTTTTITITd [T IITTTTTTd HERNENEN
UITTTIIIITTTTTITIT] ITITIITIIT] [HENNRNEN
11 Tranfer - 11 /I /011m / T
I / T I
HRNRRNRN I I
- I
I I
T I
- I 7%, HERNRNEN
0% (110 ) IO Novat 1111
- I 1
1110
I TITTTTTTd
[HERNENEN (

(T )



T
T

0 Hold
(MMM
I )

(I
INRRRRNNNERN
(LTI
(LTI
(LTI /T

Pass

(TITI10 (Key Responsibilities)

(LTI /
INRNRRNNNERN

(I

(LTI .
(LTI
(LTI

m

(LTI
RERNNARNRNNRNNNNNE
T
T
0
IRNRNRERNRRNRNRNRN
T T
0
RERRNARNANNRNNNNNE
T
T
NERNNARNANNRNNRNNE
0
T T
I
RERRNARNANNRNNNNNE

- T
(LTI
(LI
(LTI
(LTI
T
RERRNARNANNRNNRNNE
0

T T
M GR
I
RERRNARNANNRNNNNNE
(T

T T
11D /
NENRRNRERRRNERERN
T T
T T
(1T

1M

(0O )

/

I /

(Pass)

(Key Activities)



(LTI
HERNRRNRRNARNRRNNE
ANINRRNNERERNEED
(LTI
D] n
IRNNNNRNRNRNRERERD
(LTI
(I
(LTI
HERNRRNRRNARNRNNNE
m

(I
(LTI
HERNRRNRRNARNRNNNE
0

T T
NENRRNRRRRRN
NENRRNNNRRNN
T
T
1T

T T
D] "

T T
(LIIITIT]
T
I
NERNNARNANNRNNRNNE
IRNRNRERNRRNRNRNRN
(1T

T T
111
(T

0
T
i
IRNRNRNRNRRNRENRNRN
NERRRNNNRRNNEN

I
I IITTTTITd
11

11T Running
[T
{111
IITTIITIITTTTITd
(HRNRNRNRNRNRNRY

PPPVPPVPPVPVVI?VIVV?IPVV?I?VI?VV??V?Y?

(Major Challenge) :

o TN T IIT I T AT I T I ]

NENRNRNNNRRNNRNNRRRRRNNREENEE

o [T T I T LTI

(LITITTITITIIT]

(Financial Responsibilities/Authorization)


https://km.nopadol.com/books/credit-fQb/chapter/wi-C62

1110 (ltem) [IIIIIIIIIIIIO (Amount/Authorized level)

I I I
(Own Decision) (Consulted by Superior) 1111
(Superior Approval)

(T TITITIT (Working Relationship)
(1T / IRRNRNNRNRRNRNERN ([T
T 1l
N

(I (LTI (111

10  GR RRNNNNNNNNRRRREEN RRRNEN
(I

(I ERRNRNNNNNRRRREEEE I
RRNRRRRRRRNNNRNNE
(111

(IIIIIID ERRNNNNNNNRRRRREEE 111
IRRNRNNRNRNN

(111D ERRNNNNNNNRRRREEEE (I
(111

(T T (Job Specifications)

(I (Education Background)

00 [0 -1 -[III1D
(LTI AT T /OIIITIT

(Certification/Licensing)

T (Professional Experiences)
T T T T T T T 1M
ANRNRNRNNRNRNRNRRNRNNEN (Competencies)
(T 11 T
(Knowledge) (Skills) 00 /IOriTd

(Mental Abilities/Personalities)



HERNRRNRRNARNRRNNE Microsoft Office

0 - [T

- (I (T

(LTI -

(LTI (LTI
NNNRRNRNNRNRREEEN
(T
(T
NNNNENRRRNNENEED
NNNRRNRNNNNRREEED

(I 0 (Others)

- O T T I T T T T
g RNRNNRNRNRNRARARRRRRRRNREREEY

([IITITT]
(Prepare By)

[IITITIIT]
(Approved By)

Qo [T

m

ERRERNNRNRNERN
(Acknowledged By)



